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$232,706 CONTRACT AWARDED FOR 
CONSTRUCTION AT KENTUCKY JOB CORPS CENTER 


WASHINGTON -- The U.S. Department of Labor is awarding a 
$232,706 contract to the Louis and Henry Group, Inc., of 
Louisville, Ky. The contract is for construction of a new 
dormitory for 204 female students with single-bed accommodations 
at the Whitney Young Job Corps Center in Louisville. 


The new dormitory will be located within a designated 
historic district and will be added to the National Register 
of Historic Places. 


Job Corps provides education and training to nearly 
68,000 students each year at 108 centers in 44 states, 
Puerto Rico and the District of Columbia. Established in 

1964, the program prepares disadvantaged youth ages 16 to 
21 for productive employment. 


# # # 
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LABOR DEPARTMENT AND COMMERCE DEPARTMENT ANNOUNCE 
PARTNERSHIP TO ASSIST SMALL AND MID-SIZED BUSINESSES 


WASHINGTON -- Secretary of Labor Lynn Martin has joined 
Secretary of Commerce Barbara Hackman Franklin in announcing a 
partnership among federal agencies to help small and mid-sized 
companies meet the need for highly skilled workers. Technical 
and Education Assistance for Mid- and Small-sized firms (TEAMS) 
will assist small business owners increase productivity through a 
broad range of human resource development services. 


Martin will sign an interagency agreement with Franklin 
under which the departments will collaborate on TEAMS and a range 
of other significant issues, including U.S. industry's adoption 
of modern production methods. Martin signed a similar agreement 
on Friday, May 15, with Administrator Pat Saiki of the Small 
Business Administration. The agreements identify collaborative 
projects between the agencies that integrate human resource 
practices, provide a framework for the agencies to develop joint 
policy initiatives and convene forums to exchange ideas regarding 
best practices. 


"TEAMS will help thousands of small business owners realize 
significant productivity gains by unleashing the creative talents 
of the workforce," said Martin. "Larger firms have more 
resources to restructure work and invest broadly in training. 
This initiative, which is part of a broad range of steps the 
Administration is pursuing to ensure our continued success in 
today's global economy, will enable smaller companies to pool 
resources and to learn from the best practices developed and 
tested around the country." 


A key element of TEAMS will be the National Workforce 
Literacy Assistance collaborative, authorized by the National 
Literacy Act of 1991. The Collaborative is charged with 
developing and implementing workforce literacy programs tailored 
to the needs of small-and mid-sized companies. 


Martin noted many of the four million U.S. small businesses 
do not have the resources to implement the technological and 
human resource changes needed to improve quality and productivity 
so they can remain competitive in today's global economy. TEAMS 
will help small business acquire the necessary resources by: 


-- gathering and disseminating information on best 
practices in workforce literacy, training and work 
restructuring; 
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-- linking workforce skills development, deployment of 
state-of-the-art technology and work restructuring 
assistance into a coherent, accessible technical 
assistance system; 


conducting research on workforce literacy, skills 
development and work restructuring; and 


producing and disseminating materials to help small 
businesses set up and run workforce literacy and 
occupation-specific training programs and assist them 
in implementing continuous improvement or quality 
programs. 


TEAMS will use existing networks of federal, regional and 
state providers to reach out to American businesses. 
Traditionally, these entities have focused on financial 
assistance needs, promoting the sharing and adoption of 
technology and industrial modernization. This effort recognizes 
that the biggest productivity gains are realized by integrating 
the human element -- through training and work redesign -- with 
these services. Among the networks to be used will be: 


Department of Commerce/NIST Manufacturing Technology 
Centers; 


Department of Commerce/NIST State Technology Extension 
Program; and 


Small Business Administration/Small Business Development 
Centers 


"The development of new technology is no longer sufficient 
to provide U.S. firms with the competitive edge. Today, 
companies need a workforce with higher skill levels and better 
management practices to maintain an advantage. TEAMS will help 
firms make the changes necessary for us to remain competitive," 
Martin said. 
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CONSUMER PRICE INDEX--APRIL 1992 


WASHINGTON -- The Consumer Price Index for All Urban 
Consumers (CPI-U) rose 0.1 percent before seasonal adjustment in 
April to a level of 139.5 (1982-84=100), the Bureau of Labor 
Statistics of the U.S. Department of Labor has reported. For the 
12-month period ended in April, the CPI-U increased 3.2 percent. 


The Consumer Price Index for Urban Wage Earners and Clerical 
Workers (CPI-W) rose 0.2 percent in April prior to seasonal 
adjustment. The April 1992 CPI-W level of 137.3 was 3.0 percent 
higher than the index in April 1991. 


CPI for All Urban Consumers (CPI-U) 


On a seasonally adjusted basis, the CPI-U rose 0.2 percent 
in April. This compares with an increase of 0.5 percent in 
March. The April moderation was reflected in most component 
indexes. The food index, which rose 0.5 percent in March, 
declined 0.1 percent in April. A sharp turnaround in the index 
for fresh fruits and vegetables was largely responsible for the 


decrease. The index for energy rose 0.4 percent in April, 
following a 0.6 percent gain in March. Excluding food and 
energy, the CPI-U rose 0.3 percent in April after advancing 0.5 
percent in March. A sharp downturn in the apparel index, coupled 
with a smaller increase in shelter costs, accounted for almost 90 
percent of the deceleration in the CPI less food and energy 
component between March and April. 


# # # 
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REAL EARNINGS IN APRIL 1992 

WASHINGTON -- Real average weekly earnings declined 0.6 
percent between March and April after seasonal adjustment, 
according to preliminary data released by the Bureau of Labor 
Statistics of the U.S. Department of Labor. This drop stemmed 
from a 0.3 percent decline in average weekly hours and a 0.1 
percent decrease in average hourly earnings. A 0.2 percent 
increase in the Consumer Price Index for Urban Wage Earners and 
Clerical Workers (CPI-W) also contributed to the decline. 


Data on average weekly earnings are collected from the 
payroll reports of private nonfarm establishments. Earnings of 
both full-time and part-time workers holding production or 
nonsupervisory jobs are included. Real average weekly earnings 
are calculated by adjusting earnings in current dollars for 
changes in the CPI-wW. 


Average weekly earnings rose by 3.1 percent between April 
of 1991 and 1992 as a result of a 2.5 percent increase in 
average hourly earnings and a 0.6 percent increase in average 
weekly hours. After adjustment for a 3.0 percent increase in the 


CPI-W over the same period, real average weekly earnings rose by 

0.1 percent. Before adjustment for seasonal change and deflation 
by the CPI-W, average weekly earnings were $361.15 in April 1992, 
compared with $350.20 a year earlier. 


* # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Employment in the health services industry will grow by 
3.9 million jobs between 1990 and 2005, according to 
the Bureau of Labor Statistics' Occupational Outlook 
Quarterly, Fall 1991. 


#* # # 


Expenditures for health care, one of the fastest 
growing components of the Gross National Product, 

will increase significantly in response to the demands 
of an aging population, according to the Bureau of 


Labor Statistics' Occupational Outlook Quarterly, Fall 
pi) 


# # # 


Employment in business services will grow by 2.4 
million -- 11% of total job growth between 1990 and 
2005. The demand for many kinds of services -- 


including computer, credit reporting and collection, 
equipment rental and leasing and advertising -- will 
result in rapid employment growth in these 
industries, according to the Bureau of Labor 


Statistics' Occupational Outlook Quarterly, Fall 1991. 








